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FINLAND�S  
BIGGEST INFRASTRUCTURE  
SERVICE COMPANY

REVENUE 

603.4
� million

COMPARABLE 
OPERATING PROFIT 

20.0
� million

PROJECTS  

over1000
per year

CUSTOMER 
SATISFACTION 

49
Net Promoter Score 

PERSONNEL  

1639
Destia employees  
(31 December 2022)

 

EMPLOYEE 
SATISFACTION 

37
eNPS average  
in 2022

OCCUPATIONAL 
SAFETY

6.1
accidents per million 
working hours
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WE BUILD  
INFRASTRUCTURE 
FOR PEOPLE
We are the largest service company in the 
infrastructure sector in Finland and part of 
the global Colas Group. We design, build 
and maintain essential infrastructure, such 
as electricity networks, bridges, roads and 
railways. We play a signi�cant role regarding 
the security of supply in Finland. We develop 
cities, telematics and lighting solutions, and 
offer comprehensive services for electric and 
smart traf�c and infrastructure management.
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OUR OWNER 
COLAS
Our owner, Colas, is a world leader in the 
construction and maintenance of transport 
infrastructure. Colas develops sustainable 
solutions to future mobility needs. Colas is 
part of the Bouygues Group, which operates 
in the energy, media and telecommunications 
businesses in addition to the construction 
business.
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NEW  
SERVICES
We are known for roads and road 
maintenance, but we offer comprehensive 
infrastructure services and develop new 
solutions to the changing needs of our 
customers and society. We also offer electric 
charging and telematics services and arti�cial 
intelligence solutions.
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TOP�LEVEL  
RESEARCH AND  
DEVELOPMENT
We invest in our operations to ensure that we 
use state-of-the-art technology and contribute 
to the renewal of the methods used in the 
infrastructure industry in cooperation with 
our customers and other industry players. 
We continuously develop work methods and 
ways of working to ensure that they meet 
the challenges of a rapidly changing world, 
particularly through using the means of 
digitalisation. Digitalisation plays a signi�cant 
role in reducing carbon dioxide emissions in 
construction, for example.
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SUSTAINABILITY
We are committed to the comprehensive 
development of sustainability through our  
ACT programme. The ACT programme 
comprises eight sustainability commitments. 
ACT is short for Act and Commit Together. 

 
Our commitments are as follows:

1.	 Offer our customers and users solutions
	 that meet the challenges of sustainable
	 development in local communities. 

2.	 Roll out a low carbon and biodiversity 
strategy to preserve the planet. 

3.	 Promote circular economy solutions to
	 preserve natural resources.
 

4.	 Reduce the impact of our activities to 
	 bolster acceptability.

5.	 Attract, develop and retain talent
	 through managerial excellence. 

6.	 Foster a strong health and
	 safety culture to protect lives. 

7.	 Build a responsible supply chain  
rooted in sustainable performance. 

8.	 Consolidate an exemplary culture
	 of ethics and compliance. 
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